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Summer Irvin, a former employee of a prominent Queensland law firm, has
launched legal action, alleging pregnancy discrimination led to her
dismissal. The lawsuit claims the firm targeted her for discussing her
termination with colleagues, raising serious questions about workplace
fairness and compliance with anti-discrimination laws. As the case
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unfolds, it highlights broader concerns about how employers handle
pregnancy-related issues in Australia’s legal sector.

Irvin’s lawsuit, reported in The Australian, accuses the firm of unfairly
dismissing her after she disclosed her pregnancy, a claim that resonates
with ongoing debates about workplace protections. The Queensland
Human Rights Commission (QHRC) notes that pregnancy discrimination
cases often involve unfavorable treatment, such as denial of promotions
or termination, which violates the Anti-Discrimination Act 1991 (ADA).
Irvin alleges she faced such treatment, with the firm reportedly citing
performance issues only after her pregnancy announcement. Posts on X
reflect public support for Irvin, with some users criticizing the firm’s
actions as indicative of systemic bias against pregnant women in high-
pressure industries.

The legal sector, often seen as a bastion of fairness, faces scrutiny as
Irvin’s case exposes potential gaps in enforcing workplace rights. The
QHRC emphasizes that employers must accommodate pregnancy-
related needs, such as flexible hours or modified duties, yet Irvin claims
her requests were ignored. This echoes cases like that of Martha
Martinez in California, who won $252,000 after being fired for pregnancy-
related accommodations, highlighting global parallels. The firm’s alleged
retaliation for Irvin sharing “the facts” of her dismissal with colleagues
further complicates the case, suggesting possible victimisation under the
ADA.

As Australia grapples with balancing economic growth and worker
protections, Irvin’s lawsuit serves as a cautionary tale. The Labor
government’s push for workplace reforms has been criticized for lacking
teeth, with businesses still navigating outdated compliance frameworks.

7/17/25, 5:55 AM Summer Irvin Files Lawsuit Against Queensland Law Firm for Pregnancy Discrimination – OpenVoiceNews Australia

https://openvoicenews.com.au/?print-my-blog=1&post-type=post&statuses%5B%5D=publish&rendering_wait=0&columns=1&font_size=normal&image… 2/3



The case could pressure regulators to strengthen oversight, ensuring
firms uphold their obligations. For now, Irvin’s fight underscores the need
for robust protections to prevent pregnant women from being unfairly
pushed out of the workforce, a sentiment echoed by X users calling for
accountability.
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